Equalities Impact Assessment Form ‘a=__ Queen Mary

Umvers:ty of London

The Equality Impact Assessment (EIA) Guidance and Glossary explain how to
complete this form.

Please complete the form below. Where the term ‘item’ is used in this document it includes
policy, service, process, function, project and strategy.

Section |: Screening

Part A Item Detalls

[ DepartmentlSchool/lnstltute Human Resources
2 What is the type of the item undergomg Pollcy El Procedure [ service []
assessment? Function [:l Other []
(Specify)
3 Name of item Dlgnlty at Work Statement

4 Reference Code (|f any)

5 Is the item emstmg, new or an amendment’ Exnstmg . IAmendment . ’New D

6 Aims and purpose of item:

The item presents the College commitment to creating a positive working environment and
describes the protection for all staff against harassment, victimisation and discrimination as well as
bullying. The amendment of the policy ensures that all the protected groups and new protections
prowded by the Equallty Act 20 10 are mcorporated |nto the pollcy

Part B: Screenmg

| Will the item |mpact directly or mdlrectly on any of the followmg [mpact groups

Students |E o lStaff Kl |V|51tors . | ISuppllets X]

Orgamsatlonal Others |:] (please specify)

Partners |E

Please glve details for choices made above and prowde any evidence

The Dignity at Work statement applies to all staff. Students (to a limited degree), visitors,
suppliers, organisational partners are potential third parties and therefore are covered by the
Dlgnlty at W0| kk statement.

2 Does or could the item have an adverse effect dlrectly or mdn‘ectiy on members of an equahty
group — Age, Disability, Gender, Race, Religion/Belief, Sexual Orientation, Gender
Reassignment, Pregnancy/Maternity? (please give details)

No, the policy is intended to protect all staff where unfavourable treatment is thought to arise

from a protected characteristic. It considers unlawful action covered by the Equality Act such as

harassment and bullying as well as victimisation and direct and indirect discrimination. The item
covers staff pr otection from the actions of third partles

3 Could the item have a S|gn|fcant posmve impact on equallty by reducmg mequalltles that
already eXIst7 (please give detalls)
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Part B: Screening
The Dlgnlty at Work Statement is intended to ensure that all protected groups and other relevant
groups can work or study in an environment that is free of discrimination, harassment, bullying and
victimisation. By forming part of the grievance policy, the dignity at work statement will further the
aim of the Equality Act of eliminating unlawful discrimination, harassment and victimisation and
advancing equality of opportunities.

It is to be noted that whilist this policy necessarily considers a sub set of matters connected with
students; most matters relating to their concerns are tackled either initally or entirely through a

separate "Harassment Policy". This policy and its outcomes will be considered under a separate
EIA.

4 Should a full |mpact essessment be carried out? YES . NO |:|

Please provide |ust1f|cat|on for answer to the above
The item potentlally have a posmve |mpact

Part C Detalls of Assessor Completlng Form

I Name Bertille Calinaud 2 Phone number 020 7882 5585
3 e-mail address b. calmaud@qmul ac. uk
4 Slgnature sl 5 Date of signature 4 oL 2.0\
6 Name of Head of SchooI!Department 7 Signetere of Head ﬂf(‘ﬁm’}ﬂ-} R
of Sehwel” ;
MM \YﬂLL Department f\fﬂ A F

Next Step

() If you need to carry out a full impact assessment please read Section 2 of the gmdance (page
7) and complete Section 2 of this form below.

(ii) If you do not need to carry out a full impact assessment:

e Are there any further steps you can take to promote equal opportunities and eliminate
discrimination?

e Arrange for the proper approval authority to “sign-off” a statement (usually Head of School,
Department or Institute), supported by the evidence of this screening EIA that the policy isn't
“relevant to Equality & Diversity” or does not have any negative impacts

e Set a review date in three years’ time.

e File the screening report and associated documentation and email a copy to the College’s
Dlver5|ty SpeCIallst Bertllle Callnaud at b. callnaud@qmui ac.uk
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Section 2: Full Equalltles Impact Assessment

FuII EIA

I What data has been examined in order to form a |udgement about the |mpact of the item on
protected characteristics? Are there any gaps in the available data?

The update of the Dignity at Work policy undertaken in January 201 | is to ensure that a
compr ehensive and lawful framework for policy continues to exist. No data was analysed

2 What methods of consultation/involvement have been employed to ensure full information
sharing and participation?

The updated policy was sent to Trade Unions for comment and was agreed by the Equality and
Dlversuy Steermg Group at the January 201 | meeting.

3 What steps were taken to ensure that involvement in the engagement process was far-
reaching?

It was sent to all Trade Unions by email with 2 weeks period to feedback

4 What are the results of the consultation/involvement? How are these fed back into the
process?

No responses were received

5 Explain the likely differential impact (whether intended or unintended, positive or negative) of
the item on individual service users.

The likely differential [mpact is positive.

6 Is the item dir ectly or |nd|rectly drscrimmatory’

No

7 Are there any barriers that may inhibit access to the service or benefits of the item?

The updated Dignity at VWork Statement needs to be widely disseminated, especially among staff
who do not have access to e-mail.

8 Explaln how the item is intended to increase equallty of opportunlty

The Dignity at Work Statement, as amended, covers all the protected groups as stated in the
Equality Act and other relevant groups (such as Trade Unions members). The Dignity at Work
statement provides protection for these groups and details which actions would not be tolerated
by the College

9 Explam how the item is likely to promote good relatlons between different gl oups

See above.

10 How will the implementation of the item be monitored and by whom?

The Employee Relations Team in Human Resources will monitor the policy through analysis of
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Full EIA

grievance cases of which Hrassment is a sub-set.

Il What can be done to improve the item in order to reduce or remove any adverse impact or
effects identified?

n/a

12 Complete Action Plan Form

Next Steps

e Arrange for the proper approval authority to “sign-off’ the report.

e File the report and associated documentation and email a copy to the College’s Diversity
Specialist, Bertille Calinaud, at b.calinaud@gqmul.ac.uk
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